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	Position applying for
	

	Preferred location 
	

	Date application submitted
	          

	Where did you see this position advertised
	

	Preferred working pattern
	Full Time / Part Time / Sub-Contractor                     
 ** Delete as applicable


Personal Information

	Surname
	
	First names
	

	Email address
	

	Contact telephone number
	


Entitlement to Work in the United Kingdom

In order to conform to the Asylum and Immigration Act 1996, prospective employees are required to supply evidence of their eligibility to work in the UK.
	Do you have the right to take up employment in the UK? If no, please provide details
	Yes
No




	Is your right to work in the UK dependent on a UK visa/work permit? If yes, please provide details including type of visa and expiry date
	Yes
No


Current Employment Details

	Employers Name
	

	Start Date
	         /            /
	Current Notice Period
	

	Job Title
	
	Hours Per Week
	  

	Duties / Responsibilities
	

	Reason for Leaving
	


Previous Employment Details

Please give details of your last three jobs, beginning with your present or most recent. Any relevant posts held before then may also be mentioned.
	Employer
	Positions / Duties
	Started
	Finished
	Reason for Leaving

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Education and Training including Professional Qualifying Programme Details
	Date From
	Completed
	Institution
	Degree / Course
	Level / Grade

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Details of CPD Training / Clinical Internships
	Date From
	Completed
	Institution
	Degree / Course
	Level / Grade

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Professional Memberships and Accreditations

	
	Professional Body
	Type of Membership
	Membership Number

	1
	
	
	

	2
	
	
	

	3
	
	
	

	4
	
	
	

	5
	
	
	

	6
	
	
	


Criminal Convictions

The Rehabilitation of Offenders Act 1974 requires applicants to give details of any convictions/cautions that are not spent.  Failure to disclose such convictions/cautions could result in disciplinary action or dismissal.

	Do you have any unspent criminal convictions or cautions?
	Yes / No

	If yes, please provide details of the offence(s) including date(s) and sentence(s)


Baseline Personnel Security Standard (BPSS) / Disclosure & Barring Services Check (DBS) 
(Formally Criminal Records Bureau (CRB) Check)
All successful applicants must undergo a Disclosure Scotland check prior to commencing employment with IPRS. Depending on your role you may also require BPSS clearance. Should you be successful in your application would you be happy to undertake these checks? 
	Yes (()
	
	No (()
	


Response to IPRS Vacancy Details 
Please use this space to say why you are interested in the post for which you have applied, why you believe you are the best person for the job and provide any other information that may assist your application. Give examples and specific comments as appropriate.

	


The Company will process the personal data that you have supplied on this application form in accordance with the terms of the privacy notice for job applicants which has been made available for you to download from its website as part of this recruitment campaign. The Company will only process your personal data where it has a lawful basis for such processing.

Declaration

I declare that the information I have given on this application form is, to the best of my knowledge, true and complete. I understand that if it is subsequently discovered any statement is false or misleading, or that I have withheld relevant information, my application may be disqualified or, if I have already been appointed, I may be dismissed. 

Signed: ………………………………………………….

Date: …………………………………………………………
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